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Southern Regional Foresters Message
Ken Arney

The Southern Region has received $209 million for urban and community
forests. We are excited to let you know that we are investing it to increase
access to trees and the social, health and economic benefits they provide.

The funding is part of a historic §1.5 billion investment in the agency’s
Urban and Community Forestry Program. These investments support local
communities as they work to increase tree cover in disadvantaged spaces and
boost equitable access to nature in every state and territory in the country.

As we all know, trees and nature improve mental health, increase home values and provide other
ecological benefits, such as cooling communities during the summer’s heat. 1 am thrilled to see
such an investment in the Southeast. This builds upon on our long-standing tradition of
connecting people with the benefits of nature. Some of the projects funded include:

e $15 million for South Dallas Neighborhood Greening Initiative, Texas

e $12 million for Louisville Equitable Forest Initiative, Kentucky

e $10 million for Miami-Dade County Department of Parks, Recreation and Outdoor
Spaces, Florida

e $10 million for Promoting Tree Equity and Urban Forestry Workforce Diversity in
Atlanta, Georgia

e  $10 million for Gateways to a Greener Jackson in Jackson, Mississippi

Additional information, including a state-by-state funds listing can be found at
https://www.fs.usda.gov/managing-land/urban-forests/ucf/2023-grant-funding.

I recently attended an event in Atlanta to promote the announcement of this funding. 1 was
Jjoined by representatives from the City of Atlanta, the Georgia Forestry Commission and Trees
Atlanta, a nonprofit group and funds recipient. Being there reminded me of the strong
partnerships we have in the South and how our relationships are key to our success. Excitement
filled the air as we discussed these investments. This funding will benefit so many, in a variety
of ways:

e 90 percent of the projects will support the planting, monitoring and long-term
maintenance of trees.

e 45 percent of the projects will create and sustain living-wage jobs in green industries and
provide new career pathways into urban forestry and arboriculture for youth and adults
entering the workforce.

e 43 percent of projects will foster the planning, planting and long-term care of urban trees
needed to mitigate rising temperatures in growing metropolitan areas.

I look forward to sharing our accomplishments in urban and community forests throughout the
region in the coming months.



Southern Research Station Directors Message
America's Future Forests: The 2020 Resources Planning Act Assessment

The newly-released Resources Planning Act (RPA) Assessment found at
https://www.fs.usda.gov/research/inventory/rpaa/2020 highlights trends
and anticipated futures for forests and rangelands across the U.S.

The Assessment is published every decade with information on forest
markets, water, biodiversity, and trends across all land ownerships. It
identifies drivers of change and projects conditions 50 years into the
future. Specifically, the RPA projects the range of potential effects of
climate and socioeconomic changes on forests, rangelands, urban forests,
forest products, carbon, wildlife and fish, and outdoor recreation.

Socioeconomic changes and the effects of a changing
climate can lead to shifts in disturbances, including
wildfires, that strain our natural resources and Increases [EEEATRERIS S SSENIRTR
challenges for land managers and owners. Projections |t s
made years ago are now proving accurate, with forests in |
some states slowly becoming net emitters of carbon. The
Forest Service is working to tackle these issues through
such efforts as implementing the wildfire crisis strategy,
increasing reforestation, and working across ownership
boundaries. This requires a national all-in approach to
mitigate the projected issues of tomorrow and in the future.

USDA (3

More than 50 experts wrote the assessment — more than |
half from our Research and Development deputy area,
including several from the Southern Research Station;
additional experts were from other federal agencies,
universities, and non-governmental organizations.

The researchers used four scenarios to represent different assumptions about global temperature
rise, population and economic growth, bioenergy demand, energy usage, and trade openness
from 2020 to 2070. Each of the scenarios was paired with five climate models that cover a range
of temperature and precipitation futures. Both socioeconomic and climate assumptions have a
large influence on the outlook for renewable resources in the U.S.

A number of related resources accompany the assessment and are designed to make the report
even more accessible and useable to land and resource managers nationwide. I invite you to visit

the web site mentioned above to learn more and find supporting publications and data.

Toral Patel-Weynand



A Message From Our President, Tom L. Darden

This will be my final message as President of the Southern Forest Service Retirees
Organization. I feel we have a highly functioning team who values the relationships we
have with fellow retirees and the retiree organization. We have tried to keep our actions
positive as we have gone through some changes both in key leaders and in the actions
we have undertaken. The Association is on solid footing and, based on feedback from
members, offers services that are highly valued.

gt = We have taking on a few challenges these last few years including efforts to be more
inclusive in the demographic and geographic representation of our leadership with an eye toward better
serving new and more diverse retirees and moving the center of gravity away from an Atlanta-centric
leadership cadre toward one that is more geographically diverse. We have engaged in strategic planning
for membership recruitment, been eager to hear from the field and local chapters, started new efforts in
collecting oral histories from retirees, and have kept the highly valued newsletter and membership
directory coming.

We will be evaluating a new venue for our winter luncheon and business meeting scheduled for
December 14, 11:30 am at The 57" Fighter Group Restaurant, 3829 Clairmont Road, Atlanta, GA 30341.
They have a nice buffet menu with diverse offerings for $25.00 plus tax and tip.

The organization and the new officers will face some challenges in the near future. Those include
recruiting recent retirees while maintaining our current leadership, recruiting new players in key positions
like a newsletter “team™ to follow Thurman Harp and those before him who served as excellent editors,
and addressing our financial outlook given the cost of printing and mailing the Association’s newsletter
and directory.

On the newsletter front we as a leadership group have discussed moving toward more electronic
publication of the newsletter in an effort to keep our costs in line with current dues. Right now, given
printing and distribution costs, we are operating in the red by nearly $1,500.00 per year with expenses
exceeding our dues and other income. Although we have a healthy balance, the long-term trends need
attention. Other regional Forest Service retiree associations are dropping publication of their newsletters.
We’re committed to continuing this highly valued member benefit.

To keep this service, we’d like your help in determining your preference in getting a hard copy or if you
would be happy with an electronic version of the three issues of the newsletter. To that end, we are
asking new members to expect electronic copies at least for the first year and asking existing members
to fill out the renewal form found in this newsletter or on our website indicating your willingness to
get the electronic version, as well as making sure your current contact information and email
address are correct. Those who wish to continue receiving hard copies of the newsletter will continue to
do so.

I’d like to thank those I have served with who have volunteered for both elected offices and as key leaders
for committees and special projects. I especially want to thank Sonny Cudabac and Tim Mersmann as
key leaders during my presidency, but we have a full cadre of volunteers that have helped us during the
last two years and before—they deserve my (and your) sincere thanks. We also celebrate those who have
served this organization as they have transitioned to other efforts, or we have lost through death.

Tim Mersmann, as your incoming president, and the new president-elect (to be voted on at our winter
meeting) will be providing new ideas as we continue to transition in key areas. We will be conducting a
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membership drive beginning with this newsletter and running through February—see more about it in an
article in this newsletter. We also will be looking for additional activities that celebrate our time with the
Forest Service, like the oral history project, and also look to provide fun along the way.

My best to you and I hope to see you December 14 at our winter meeting.

Sincerely,

TomE Danchn-

COME JOIN US FOR OUR WINTER BUSINESS MEETING!

We are trying a new venue for our Winter/Business meeting December 14, 11:30 am

It will be at The 57" Fighter Group Restaurant, 3829 Clairmont Road, Atlanta, GA 30341
Please RSVP by December 8 to David Meriwether dmeriwether2020@ gmail.com

phone: 770-313-3146 to let us know how many to plan for.

The Officers Lunch Buffet Menu

Garden Salad, with Ranch and Italian Dressings
Herb and Lemon Grilled Chicken Breast

Pesto Pasta

Roasted New Potatoes

Dinner Rolls with Whipped Butter

Choice of Dessert

Choice of Coffee, Tea, Soft Drinks or Water
$25.00 per person + tax and gratuity

“Southern Forest Lookout” is New Name for SFSRA Newsletter

The SFSRA Board selected “Southern Forest Lookout™ as the new name of the Association newsletter at
a Board meeting on September 27, 2023. This name was selected from over 40 names suggested by
Association members and others. The Board has begun developing a new front-page banner based on the
“Lookout” name. The new banner is expected to be available for the March, 2024 issue of the newsletter.

While “Lookout™ has strong ties to fire towers and the fire program, it also has broader connotations that
the Board wants to emphasize. In several ways, the Association aims to “look out” for Southern Forest
Service retirees. We are looking out for news and information of interest to share with retirees. We are
looking out for retirees to come on down and join the Association, kind of like “We’ll leave the light on
for you.” And maybe we can even help in a small way to look out for retirees’ well-being by helping
maintain networks of old friends that might contribute to supporting each other in the tradition of “Forest
Service family.”

“Southern Forest Lookout™ also aligns our Association with the newsletter of the National Association of
Forest Service Retirees, which is named “The Lookout.”



Congratulations to Killian Smith, spouse of retiree Thomas Smith, of Raleigh, NC, for winning our
drawing from those who submitted potential newsletter names. Killian is awarded a $50 gift certificate to
Woodland Catalog, vender of Smokey Bear products and Forest Service china.

This decision by the Board culminates a process for changing the name of the Association newsletter
from “The Dixie Ranger” to a name with broader appeal to new retirees. This process was initiated by
Association President Tom Darden in his President’s Message in the July, 2022 newsletter. “We are very
appreciative of all the input, perspectives, ideas for new names, and patience contributed by Association
members during this process,” said Darden. “I think the end result will serve the Association well for the
future.”

Now is the time to be on the Lookout!

LOOKOUT REACH OUT!
SFSRA Kicks Off Membership Drive

With this edition of the Newsletter, the Southern Forest Service Retirees Association is kicking off a
membership drive that will run through the end of February, 2024.

“We're challenging each current member to reach out to at least two non-member Forest Service retirees
from the South and ask them to sign up,” said Tim Mersmann, incoming Association President. “The
more retirees we have as members, the better we can meet one of our primary goals: helping members
maintain contact with people we knew and valued during our careers.”

To make it easier than ever to sign up, the SFSRA Board has established online registration at the
Association website (https://www.southernforestretirees.org/).  Or, if preferred, use the hard copy
registration form found in this newsletter.

“The first year’s membership is free!” Mersmann added. “There’s really no reason not to give it a try.”

The registration form has a place for each new member to identify who recruited them. Top recruiters
will be recognized and awarded a gift certificate to Woodlands Catalog at the end of the membership
drive.

Member benefits include:

e Staying in touch with old friends and co-workers; maintaining old connections and making new
ones.

e Receiving 3 times a year the Association newsletter containing articles on Forest Service history,
current events in the Southern Region and Southern Research Station, and updates on retirees.

e Keeping your contacts updated with an annual membership directory.

e Staying informed on news of fellow retiree with email blasts.

e Enjoying online and in-person gatherings with fellow retirees and representatives of the Southern
Region and Southern Research Station.

How many new members can we gain? Let’s all REACH OUT and see!



Oral History Update

Southern Forest Service retirees are telling their stories as part of an oral history program through the
National Museum of Forest Service History. James Wall, Museum Oral Historian, is putting final
touches on a planned tour to conduct interviews in several cities of the South, scheduled for November 6-
17, 2023. Wall’s trip and list of interviewees is being coordinated by former Southern Regional Forester
Liz Agpaoa and SFSRA officers Tom Darden and Tim Mersmann. Resulting interviews will be added to
archives of the National Museum and be available for enjoyment by Southern Forest Service retirees.

The SFSRA Board began its own oral history program in May 2023 with an interview of Dave Jolly,
former Regional Forester of Regions 3 and 1 and long-time contributor to the SFSRA. An article for this
newsletter based on that interview was originally planned for this issue but is now slated for the March
2024 issue. “There was too much good content to fit into this issue,” said Tim Mersmann, “so we’ll save
it for the feature article in the March issue. Look for it then!”

If you are interested in being a subject of an oral history interview, or would like to suggest someone who

would be interesting to interview, or would like to be an oral history interviewer, please contact Tim
Mersmann at 770-736-3221 or {jmersmann@ gmail.com.
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Southern Forest Service Retirees Association
Officers, Directors, and Appointees — 2023

Officers Directors Appointees

President: Tom Darden Sonny Cudabac Historian: Wes Nettleton
President-Elect: Tim Mersmann ~ Marisue Hilliard NFSRA: Marisue Hilliard

Treasurer: Paul Arndt Thomas Anderson Obits/ Email: Sonny Cudabac
Secretary: Vanessa Hampton SFSRA Newsletter Ed.: Thurman Harp

Asst. Newsletter Ed: Vacant
Event Planning: Vacant
Membership: Silvia Molina

Data Base Mgr: David Meriwether
Web Master: Alan Pigg

Asst. Web Master: Eric Schmeckpeper



Additions to the SFSRA Directory

New Members:

Kent & Beth Davenport Laura Vann

1155 Pierce Chapel Rd 3758 Ashford Creek Ave NE
Wetumpka, AL 36092 Atlanta, GA 30319
kdavenport@elmore.rr.com llvann10@ gmail.com
354-398-1458 4046267244

Mary M & Herman Long
120 Sweet Hollow Way
Maryville, TN 37803
mbmlomg @gmail.com
865-548-6517
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2023 is going to be a BIG year in furthering the mission “To Share The Rich History
and Stories of America’s Conservation Legacy™
We are finalizing the Capital Campaign to build your National Conservation Legacy
Center and this wouldn’t be possible without you - our members!

Your history is so important... won’t you join us? HISTORY

Name(s)
Annual Dues
Address Individual: $30
Family: $85
City, State, Zip Organization: $100
Contributing: $150
Phone: Sustaining: $300
Life: $1,000
Email: Dues Enclosed: $

To pay your dues online with a credit card, please visit our website, [havealsoincluded atax-

www.Forestservicemuseum.org deductible donation of §

. Total Enclosed S
Or send check to: NMFSH. PO Box 2772, Missoula, MT 59806




Southern Forest Service Retirees Association
Membership Registration Form

Please complete and include the following form when joining or renewing membership in the Association.

Name:

Year of Retirement: Spouse’s Name (if applicable):

Physical Address:

City, State, Zip Code:

Cell Phone: Home Phone:

Email Address: (required for electronic delivery of newsletter)

| would like to join as a new member. | understand my first year of membership is FREE, and | will receive
electronic copies of 3 issues of Association newsletter sent to my email inbox.

Credit for my recruitment to join goes to:

| would like to renew my membership. Enclosed is § for year(s) of membership at $15.00
per year.
(Choose one option for distribution of the newsletter:)
1 1 would like to receive the Association newsletter electronically only. | understand that choosing
this option greatly lowers costs to the Association, reducing need for future dues increases.
I would like to receive hard copies of the Association newsletter delivered to my physical
mailbox.

I would like to make an additional donation to the Association. | am including $ in addition to
any membership dues to help the Association cover costs.

Please submit completed form and any payment online at https://www.southernforestretirees.org/,
or mail to Paul Arndt, 4899 Raven Court, Marietta GA 30066-1532.

Member Benefits:

e Stay in touch with old friends and co-workers; maintain old connections and make new ones.

e Receive 3 times a year the Association newsletter containing articles on Forest Service history, current
events in the Southern Region and Southern Research Station, and updates on retirees.

e  Keep your contacts updated with an annual membership directory.

e Stay informed on retiree news with email blasts.

e Enjoy online and in-person gatherings with fellow retirees and representatives of the Southern
Region and Southern Research Station.

From Your Editor: Please Note: To be included in the yearly (published in March) membership
directory, your new membership applications or updated current membership information must be
received by February 5th of that year.




Thoughts On Being Newsletter Editor For Three Years
By Thurman Harp

My thoughts as I look back on my three years of being the Editor of our retiree’s newsletter are
complicated. 1suppose it is like any job or position which I had many during my 33 year career with the
Forest Service and a few prior to joining the agency. With each of those positions it has been my
philosophy of life, that for any task one undertakes you do it to the best to your ability. Whether for good
or bad, I have done my absolute best as Editor. Itis my hope as you have read the nine issues that I have
been responsible for, that I have not dropped the ball in the handoff from our many past editors. I also
hope that our newsletter has at times kept you entertained, plus made you feel proud to have been part of
Forest Service activities whether you were involved with the National Forest System, State and Private
Forestry, Research, or International Forestry.

To be honest 1 guess my first reaction to passing on the duties of Editor is relief at having completed my
task. All the deadlines, coordination and reminders to folks for all of the many pieces that that go into the
making of each of the three yearly issues of the newsletter can be time consuming, tiring and sometimes
frustrating. That being said, as each issue was completed, I have also felt a great sense of satisfaction and
pride.

The act of being Editor has put me back in touch with people around the agency that otherwise would not
have happened. For me being employed by the good ole Forest Service was always more of a calling than
a job. From the time I was in High School the only place I wanted to work was the Forest Service. The
legacy and history of this agency has always made me feel that I have been part of something that is
larger than myself and this has made my life work a privilege. Being a part of the Southern Forest
Service Retirees Association as Editor of our Newsletter is something I will look back on with pride.

The Association is putting together a team of people that as a group will be the new editors of the
Newsletter. I will let them introduce themselves to you in the March Newsletter. Please welcome them
in the same great way that you welcomed me! In the meantime, if you have stories or something you
wish to be placed in the March, 2024 Newsletter, you can still send it to me and I will forward it to them.
And with that, T will make one final plea to everyone. The Newsletter is only as good as the content that
we contribute and it needs your love and support. Please keep those stories of Forest Service life coming,
as to me, they are the highlight of the Newsletter.

A Note From Member Jack Kelly Of Jasper Arkansas

Here are my dues for 2 years; at age 87, I may not need much more!

My career with the U.S.F.S. spanned a period from the mid 50’s to the mid 80’s. I wrote a book in 2006
about my life. A F.S. friend of mine saw the draft in 2018 and thought it should be published. It was
published in 2021.

Some people might be interested in the section covering my U.S.F.S. work. The book “The Cloves Are
Loose In The Chili” can be found on Amazon by Jack Kelley.

Thanks to those who keep the news coming.

Ye Olde Forester, Jack Kelley
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The Civilian Conservation Corps

Ninety Years of a Proud Heritage and a Continuing Legacy
By Jeff Olson

During my career as a soil scientist with the Soil
Conservation Service (later the Natural Resources
Conservation Service) and the U.S. Forest Service, |
drove, rode and trekked over untold miles and acres
of lands in all seasons of the year. In this memorable
journey, I saw first-hand not only some of man's
neglect of our natural resources but also much of his
stewardship in providing restoration, preservation and
productivity to those resources. In looking back, I am
very proud to have been a part of the latter. This
journey also included many historical sites which
represent some of America's richest conservation
heritage. Among these are the remnants of Civilian Conservation Corps (CCC) camps which are
subtle but stirring reminders of a very consequential era of our nation’s history. [’ve no doubt
that many of you, through your experience, could share similar memories of your own. In the
next several paragraphs, I will share something of the history of an organization which we may
not only strongly relate to, but one which to varying degrees had a consequential role and effect
on our OWn careers.

at Petit Jean State Park, Arkansas' first state park; 1934
(Photo by Arkansas Toursim)

During the Great Depression of the 1930’s, the
federal government under President Franklin
Roosevelt's administration implemented several
programs as a part of his New Deal to improve
the Nations fledgling economy. One of these was
the Civilian Conservation Corps (CCC). During
the 1932 presidential campaign, Roosevelt stated
his intentions to put a million men into forestry
President Franklin D. Roosevelt made his first visit to a CCC work.  Within Only days of taking OfﬁCC, on
camp, at Big Meadows in Shenandoah Nil Park, VA; 1933 March 9, Roosevelt ordered some of his senior
(Photo by Wikimedia Commons) staff to come up W]th a plan to pUt 500,000
young men to work on conservation projects by
the summer. Planners saw this as too ambitious within the president’s short time frame, so
Roosevelt sent a more scaled-back proposal to Congress on March 21, calling for the
employment of 250,000 men by early summer. The "Emergency Conservation Work" (ECW)
program was quickly passed and signed into law as Senate Bill S.598 on March 31, 1933. The
ECW mandated that the Civilian Conservation Corps (CCC) recruit unemployed young men
from urban areas to perform conservation work throughout the nation’s forest, parks, and fields.
More than any other New Deal program, the CCC was Roosevelt's brainchild and often referred
to as his "pet." As such, the CCC would also be called, “Roosevelt’s Tree Army,” “Tree
Troopers,” “Soil Soldiers,” and the “Three-Cs Boys.”
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Soon after its inception, and as encouragement to those in the CCC, Roosevelt wrote a letter to
the CCC through its newsletter “Happy Days”, dated July 8, 1933: “It is my belief that what is
being accomplished will conserve our natural resources, create future national wealth and prove
of moral and spiritual value not only to those of you who are taking part, but to the rest of the
country was well.”

The CCC provided employment for young unmarried
men from families on public relief roles while at the
same time addressing the nation's natural resource
conservation needs. Enrollees also included veterans
of World War I, Native Americans, and African
Americans. Local experienced men, called "LEM’s,"
were chosen to provide the needed expertise in
specific fields, particularly those areas related to
conservation and construction.

CCC enrollees ar Camp Rainbow Falls in Washington ~ CCC Jobs were directly related to the conservation and
in 1934, approximately 250,000 African Americans developmen[ of natural resources in rural lands owned
served in the CCC

by federal, state and local governments. To

participate, young men had to be in good health and between the ages of 18 and 26, though it

was later expanded from 17 to 28. Enlistment was for a duration of six months, although many

re-enlisted after their allotted time was up. Camps were set up in all states, as well as in Hawaii,
Alaska, Puerto Rico, and the Virgin Islands.

CCC companies were typically housed in forty-man barracks and each camp housed about 200
men. Camps resembled small villages and included bathhouses, electric lighting plants, kitchens,
storage, infirmaries, recreation halls, a softball or baseball diamond, and sometimes a football
field. Cash allowances were $30 a month, and mandatory allotment checks of $25 were sent
back to families of the men. Of the $5 each man kept, $1 went into the company fund, and they
could buy $1 worth of coupons (twenty at five cents each) from the canteen. Promising young
men showing more potential were promoted to assistant leaders and leaders at $36 and $45
respectively. The workload was eight hours a day, five days a week.

The camps were supervised by reserve officers from
the U.S. Army. CCC workers performed over 100
types of work, including planting trees, fighting
forest fires, disease and insect control, wildlife
habitat improvement, forest improvement, erosion
control, constructing roads and trails, development of
recreational facilities in national, state, county and
metropolitan parks, constructing dams to control
flooding, constructing observation towers for forest

The CCC working at Myakka State Park in Florida in ) i . . R
the mid 19305 (Photo bv Florida State Parks) fire detection, running telephone lines and carrying

out emergency work which saved countless lives and
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much property threatened by flooding. The CCC also offered members courses that ranged from
basic literacy to first aid to vocational skills and college-level courses, usually taken on their own
time.

During the life of the program, over 2.5 million men
participated in 4,500 camps. CCC work was
administered by several federal agencies, including the
National Park Service, Soil Conservation Service and the
U.S. Forest Service. The Forest Service administered
more than 50 percent of all public work projects for the
CCC. In President Roosevelt’s words, the CCC was “the
greatest peacetime movement this country has ever seen.”

L )

CCC workers at Devil’s Den State Park in The CCC motto was “We Can Take It!” Yes, they could
northwest Arkansas; 1934 (Encyclopedia of y . : 2
Arkansas) and most certainly did and their accomplishments

unequivocally proved it!  The CCC planted nearly 3
billion trees, constructed more than 3,470 fire towers, 28,000 miles of hiking trails, 97,000 miles
of fire roads and 47,000 bridges. It also completed 40 million acres of erosion control work, and
established more than 800 new state parks.

What we must not let these amazing numbers obscure is an understanding and appreciation of
the enormous and enduring economic impact this CCC work still has on our nation and states,
even now — over 80 years after its disbanding in 1942. And, when you add to that the qualities it
instilled and refined into millions of young men who served in its ranks, many of whom went on
to serve their country in World War II, the CCC legacy is truly beyond comprehension and
measurement.

As one CCC member expressed it, “The CCC shaped my
life, which had had no direction. Back home I had no role
models to measure my life against. In the corps there were
well-educated fellows whose goals had been interrupted. I
wanted to be like them and knew I had to get an education
to do so. I stayed in the CCC for two years getting thirty
dollars a month. At last, I could bring some help to my
family. For the first time 1 felt good about myself.”

CEC company 818 working on the Colorade Most, if not all, of us reading this should realize that we
River Trail in 1935; the most difficult trail ever have a connection with the CCC. Beyond a common love
constructed at Grand Canyon (Nil Park Service) w gy . i

for America’s natural resources, each of us are heirs to its

legacy - and its heritage is our heritage. The men of the
CCC began a work which we both benefitted from and built upon. Those men are all but gone
now, so it is up to you and me and those we trained and mentored to carry on as its living
ambassadors to the extent we can.

Ninety years after its inception, the legacy and testimony of the CCC is perhaps best seen in its
many facilities still standing, operating and serving after close to a century. One I must mention
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and very special to my family is Devil’s Den State Park in northwest Arkansas. My wife and I
honeymooned there nearly 44 years ago. Most of you likely have your own favorite or special
CCC place(s).

On your next trip to the national forest, state park or other place where the CCC left its larger-
than-life footprint, my guess is you will pause for a moment and remember with gratitude and
respect those young Americans who gave much of their prime to make our nation’s abundant
natural beauty and resources more accessible and enjoyable for theirs and future generations.
More than that though, let’s be sure to share with others something of this amazing organization
and venerable institution. Every American needs to learn more of their nation’s history, and that
includes the Civilian Conservation Corps.

There are many good resources available to learn more about the CCC, but among those I would
strongly recommend is an article in the National Archives, “Into the Woods, the First Year of the
Civilian Conservation Corps by Joseph M. Speakman™ (2006). It succinctly chronicles one of
the most fascinating and little-known aspects of the CCC.

My Tribute — Part 11
By Jeff Olson

As you may recall, the July edition of the Newsletter included a poem written by me, a retired Forest
Service Soil Scientist. For those who may have missed it or don’t remember, the first poem honored the
Soil Scientists I worked with throughout my 38-year career. This is my second poem, which follows.
This poem celebrates the beautiful area where I worked throughout most of my career. It is titled “The
QOuachita National Forest.” This poem may also speak to those of you who worked on the Ouachita
National Forest during your career.

The Quachita National Forest
Within God’s created order there are numerous treasures on earth,
Possessing depth and beauty with an inherent and enormous worth.
Among them there is one which is magnificent and blessed with grandeur,
The impressions she makes upon human heart and soul arouse and endure.

In 1907 the Arkansas National Forest began her life for each and every one of us,
Her name changed to the Quachita in 1926 and she grew as a public trust.
Then came the CCC, expanding recreation for the young and old alike,

In places such as Bard Springs, Shady Lake, Iron Springs and Albert Pike.

The Ouachita National Forest, her home in Oklahoma and Arkansas,
Spanning nearly 2 million acres, she can hold you spellbound and in awe.
From Broken Bow to Perryville and from Booneville to near Umpire,
Generous sparkling springs and scenic mountain vistas will please and inspire.

Her wealth and diversity of minerals and soils are quite unique and rare,
Shining quartz crystals in beautiful red loam is worth a look and a share.
Born of sediments from the sea and the Potter’s design and craftsmanship,
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Mountains arose from plains, living waters began their sculpting trip.

From Cedar Lake to Lake Ouachita to the Cossatot’s white water flows,
The rugged and resilient shortleaf pine which through soil and rock grows.
From her high point on Rich Mountain to the roaring Little Missouri Falls,

Always challenging the human spirit to resist her alluring calls.

Growing timber and giving much to the communities within her reach,
Her streams, glades, meadows and other habitats have many lessons to teach.
There is so much in the world of wildlife and flora that abound and flourish here,
As the red-cockaded woodpecker at home in the pine-bluestem with the white-tailed deer.

A climb to the top of Eagle Mountain, Wolf Pinnacle or the stately Tall Peak,
Gives a view beyond of what humanity can adequately describe or speak.

A hike along Caney Creek, on the Eagle Rock Loop or Athens-Big Fork Trail,

Will take you places where others by comparison will seem inferior and pale.

The Ouachita's expressions are sensed within the seasons that she lives,
In exploring the depth of her nature, we can discover the scope of all she gives.
Adorned with gold, red and yellow in fall and with renewed life in spring,
A tapestry of art and grace sung by the wind and extolled by the eagle’s wing.

For the Ouachita to flourish, her stewards must stay vigilant at their station,
Those of the Forest Service dedicated to conservation, public trust, and preservation.
From the timber marker to the forest supervisor, diligence must remain strong,
Working through the Forest Plan to ensure the Ouachita’s future is bright and long.

First Day On The Job Misfortunes
by George F. Weick, Jr.

Making a good first impression is important for many things, particularly job interviews or reporting the
first day to a new job. The following story relates my experiences on my first day as a Weyerhaeuser
Company employee in DeQueen, Arkansas, in November, 1976 which was prior to my employment with
the US Forest Service which began late in the year of 1978.

After graduating from the State University of New York College of Environmental Science and Forestry
in May, 1975, I joined the staff of Campus Crusade for Christ. After about six months it became clear
that God had other plans for me, so I resigned from staff and began working at a local retail nursery. I
was living with my parents in Tonawanda, NY, temporarily until I could save enough money to buy a car,
so I worked a second part-time job at a fast-food restaurant. By the summer of 1976 I had sufficient
funds to purchase a 1973 Plymouth Duster.

It seemed to me that God wanted me to use the forestry education I received, so I began searching for
opportunities. Getting information about forestry job vacancies was extremely difficult in the days before
personal computers, the internet and cell phones. I went to the local library and got addresses for forestry
companies and began sending out my resume with inquiries about jobs. Initially, I focused on jobs in
New York and nearby states, but I scon began contacting companies all across the United States. After
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sending out about one hundred resumes, I finally got a positive response from Weyerhaeuser Company in
Arkansas.

The offer from Weyerhaeuser was for a full-time seasonal job in DeQueen, Arkansas. I accepted the job
even though I had never been to Arkansas and did not know a soul there. I had just over a week to pack
and report for work. I took two days to make the trip from New York, stopping in the Nashville,
Tennessee area to spend a night with some of my mom's family.

The drive across Arkansas took me through Little Rock and Hot Springs, but the section of road that
impressed me was the stretch of U.S. Hwy. 70 between Glenwood and Dierks. At times it seemed like I
was driving through a tunnel with tall pine trees on both sides of the road for mile after mile. I was
fortunate that DeQueen was large enough to have a motel and I found a vacancy there.

I was to report to the Weyerhaeuser District Office in DeQueen, which was located on U.S. Hwy. 70
about 3.5 miles east of town. From the motel where I was staying the trip was only about five miles, so it
should have been an easy ten minute drive. However, on Monday morning when I got in my car to drive
to work, it would not start. I didn't have the phone number for the Weyerhaeuser District Office so I
couldn't call them, and I didn't know anyone who might give me a lift.

Well, one of the few possessions I brought with me from New York was my bicycle, so I got on my bike
and pedaled it to the office, arriving about fifteen minutes late. I met my new boss, Terry Hunkapiller,
and hurriedly explained my tardiness, but he was not impressed. Terry was a large Native American from
Oklahoma, either a Choctaw or Cherokee, and I suspect he was not fond of Yankees either. Fortunately,
he did not fire me on the spot and over time I think I won him over, at least a little bit. He had a forestry
degree from Oklahoma State University and as far as I know worked his entire career with Weyerhaeuser.

I found out that my new job was to be a tree-planting inspector along with several other men and women
in the Southwest Arkansas Forestry District, which roughly covered from the Saline River to the
Oklahoma border and from Gillham south to the Red River and the Texas border. At that time
Weyerhaeuser was planting tens of thousands of acres every year, employing many contractors who
sometimes had several crews; keeping up with them kept us very busy. Weyerhaeuser also had an
employee crew that did machine planting, but I'm glad I wasn't assigned to that job - riding over tree
stumps and logs in a tree planter is not fun!

I'd like to share one other memory from that first day with Weyerhaeuser. After an explanation of the job
at the office, all of the new tree-planting inspectors accompanied the district employees to the field. We
traveled to a site that had been planted the previous year to dig up some seedlings and inspect their roots.
Driving down a gravel road I saw something that looked like a long stick lying across the road. As we
got to it the driver skidded across the object, which turned out to be a rattlesnake that was nearly six feet
long. I must apologize to all the wildlife biologists and friends of snakes who are reading this, as the
snake was quickly dispatched. I remember wondering at the time how well I was going to adapt to a
working environment where such dangerous creatures resided. Over time I developed a "live and let live"
philosophy about snakes, but I never saw one bigger than the one I saw that first day on the job in
Arkansas.

One of my co-workers was Thurman Harp, another Oklahoma State graduate who became my friend. At
the end of tree-planting season Thurman was offered a permanent job with Weyerhaeuser, but he turned it
down because he was wanting to find a forestry job with the U.S. Forest Service. Weyerhaeuser offered
me the job Thurman had declined, and I took it. Thurman found a forester trainee position with the U.S.
Forest Service a short while later that was located on the Mount Rogers National Recreation Area in
Marion, Virginia, and he went on to a great career. Most of you know him as the editor of this newsletter.
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